
ANGLICAN CARE – REPORT FOR 2019 SYNOD 

The 2018/2019 period has continued to provide both opportunities and challenges as we 
deliver on our vision of ‘enhancing the lives of ageing people’ throughout the Diocese. 
 
There has been a significant focus on the aged care sector in the media, particularly with the 
announcement of the Royal Commission into Aged Care Quality and Safety.  The 
Government has also continued its reforms to the aged care system with several changes 
coming into effect on 1 July 2019 including a single Charter of Aged Care Rights and Quality 
Standards covering all aged care services.  The safety, care, and wellbeing of our residents 
and consumers is Anglican Care’s primary focus, and as an organisation, we support the 
outcomes of the Commission and the new reforms.    
 
We have seen significant progress on a number of projects, including the commencement of 
construction of C A Brown Lodge at Booragul.  McIntosh Court at Booragul is undergoing 
significant refurbishment works which are progressing well.  Preliminary planning around the 
redevelopment of Carey Bay Gardens commenced with the demolition of the existing 
building expected to be undertaken on the completion of C A Brown Lodge, and construction 
of a new home scheduled to begin in 2020. 
 
In July 2018, we were pleased to be advised that we received an $8m grant as part of the 
Building Better Regions Fund Infrastructure Projects.  This will assist with the construction of 
a 50 place residential home in Gloucester.  Construction has commenced with the home 
scheduled to open in September 2020. 
 
In other funding news, we received monies via the Aged Care Regional, Rural and Remote 
Infrastructure Grant Opportunity for works focussing on solar, lighting and emergency 
infrastructure at Cedar Wharf Lodge, Bishop Tyrrell Place and Storm Village.  This ties in 
nicely with our increased focus on Sustainability.   We have undertaken many projects in the 
past 12 months including reducing food and other waste, culminating in the achievement of 
‘Bronze Partner” status with the NSW Government’s Sustainability Advantage Program – a 
proud moment. 
 
Approval was granted to deliver Short Term Restorative Care in the Mid Coast region as part 
of the 2018-19 Aged Care Approvals Round.  Providing a range of care and services for up 
to eight weeks, these packages offer enhanced choice via an additional service stream for 
seniors living in the community. 
 
During this period, we also worked on a project to enhance the experience of our new 
customers.  We wanted to improve the way we assist our customers in identifying and 
accessing the best solution to their aged care needs while feeling informed, guided, and 
supported throughout the process.  We are achieving this with the introduction of our new 
Customer Support Team.   
 
Our dedicated and professional employees and volunteers continue to be acknowledged in 
award forums, real and tangible recognition of their commitment to our vision.   
 
I would also like to thank our Board members and Chaplaincy staff who give their time and 
energy to Anglican Care, together with the Diocesan staff who assist us.  Special thanks to 
Bishop Peter who gives support to this special ministry of the Diocese.  It is a privilege to 
lead this wonderful organisation. 
 
 
Malcolm McDonald 
Chairman 
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Samaritans Foundation 

Synod Report 2019 

 

The values of the Samaritans are anchored in the Christian faith and embody the message 

of the Good Samaritan, which is to love your neighbour as yourself.  

Extract from the Samaritans Ethos Statement 

 

Synod established Samaritans Foundation on 14 October 2014. As it celebrates 35 years of 

continued service to the communities of the Diocese, Samaritans extends its deep and 

prayerful gratitude to the clergy and parishioners for their unwavering support of its social 

justice ministry.  

Samaritans provides over 100 services including accommodation, disability supports, foster 

care, youth and mental health support, domestic violence, community assistance, and post-

release support. Over 800 staff and more than 400 volunteers support around 37,000 people 

every year.  

Samaritans is committed to deepening its connection with the Diocese… 

• In National Reconciliation Week, Samaritans partnered with Christ Church Cathedral, 

Wallsend Parish and Manning Valley Anglican College to plant several ‘Sea of 

Hands’ installations. This was an act of recognition – of identities, cultures and 

history. Doing so in National Reconciliation Week was a commitment of community 

support and respect.  

• Samaritans collaborated with Saint Luke’s Anglican Church in Wallsend on a joint 

community project grant. The grant is seeking to build a new play space for children 

experiencing challenging times in the local community. The application has been 

shortlisted and is currently being voted on by the local community. Samaritans 

Creative Times service for families experiencing challenging periods currently meet 

twice-weekly at Saint Luke’s. 

• Samaritans Chaplain began a Youth for Justice group aimed at engaging young 

people throughout the Diocese in social justice issues. This initiative is gaining 

momentum, with the support of both parishes and schools.   

Advocating for social justice is part of the work of Samaritans… 

• Samaritans services operate on the lands of the Awabakal, Biripi, Darkinjung, 

Dunghutti, Gumbaynggir, Kamilaroi, Wanaruah, Worimi, and Wiradjuri nations. In 

December 2018, Samaritans launched its new Reconciliation Action Plan. The plan is 

designed to prepare Samaritans for a sustained commitment to reconciliation.  

• Samaritans partnered with the Anglicare Australia Network and the Home Stretch 

campaign to advocate for allowing youth in the Out-of-Home Care system to remain 

in care until the age of 21. 

• Samaritans participated in the 2019 Rental Affordability Snapshot (RAS), in 

partnership with Anglicare Australia, gaining local media coverage on housing 

affordability. 
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Samaritans continues to grow new services across the Diocese… 

• Samaritans commenced the Rural Young Minds Program, a youth complex mental 

health service commissioned by The Hunter New England Central Coast Primary 

Health Network. The program aims to meet the needs of young people with, or at risk 

of, severe mental illness. Samaritans delivers the service in Muswellbrook, Upper 

Hunter and Liverpool Plans LGAs.  

• ARAFMI Hunter merged with Samaritans under an auspicing arrangement. ARAFMI 

Hunter will continue to provide support for families and carers of people with a mental 

illness through counselling, workshops and support groups.  

Strong governance and leadership underpin the work of Samaritans… 

• Brad Webb was appointed as Samaritans CEO in August 2018.  

• Board members in the reporting period were (Board Members held office for the full 

year, unless otherwise stated) 

o Ms Jennifer Cappellacci (Chairperson) 

o Fr Rod Bower (Retired 31 March 2019) 

o Mr Robert Buck 

o Mrs Wendy Cross  

o Professor Brian English (Retired 16 October 2018) 

o Ms Jill Hall 

o Professor John Hamilton 

o Mr Peter Kibble (Appointed 1 November 2018) 

o Mr John Kilpatrick (Retired 16 October 2018) 

o Mr Michael Leach 

o Ms Virginia Newell 

o Dr Graham Vimpani (Appointed 1 November 2018) 
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THE CHRIST CHURCH CATHEDRAL BOARD 
REPORT FOR 2018 / 2019 
 
Over the last 12 months The Cathedral Board has continued its work to support the life of the 
Cathedral parish.  Its members are The Very Reverend Katherine Bowyer (Dean), Mr Robert 
Sharpe (treasurer), Mr Howard Benson, Dr Patricia Gillard, Mr Bill Jordan, Mr Paul Morris and Mr 
Phillip Weston (Chair) 
 
Also invited to attend as guests, have been the wardens of the Cathedral: Dr Ann Taylor, Dr Graham 
Vimpani and Mr Bob Price.  Although not officially members of the Board the presence of the 
wardens and the duties and tasks undertaken by them have allowed greater communication and 
clarity in the day to day operations in the life of the Cathedral. 
 
LIGHTING UPGRADE 
In the last year the Cathedral found out that lightning certainly can strike twice! With strikes during 
storms in January and March 2019 the Cathedral has had to deal with damaged electrical wiring 
and infrastructure that had to be held together with fencing wire and gaff tape to just literally keep 
the lights on!  Extensive design works have been undertaken to replace the 1990’s lighting and 
controls with new 21st century LED technology which will not only enhance worship and 
performances but will offer reduced maintenance and running cots into the future.  At the time of 
writing this report works to Stage 1 & 2 have been completed with the balance of works being able 
to be undertaken in the future when funding is available.  
 
PARTNERING WITH THE AUSTRALIAN WAR MEMORIAL, CANBERRA 
As part of the ‘After The War’ exhibition currently being presented in Canberra the Australian War 
Memorial approached the Cathedral to partner with them and as a result the Cathedral has loaned 
to the Memorial the ‘Book of Gold’ and Chalice and Patten which are on special display as part of 
this story of how war has affected the lives of so many Australians.  A return loan of WW1 tapestries 
done as therapy by wounded soldiers is currently displayed in place of the loaned items. 
 
THE CATHEDRAL PRECINCT PROJECT 
The priorities of the Board have been diverted from this project since the lightning strikes, but the 
concept designs remain with Heritage NSW. 
 
PARISH COUNCIL ELECTION 
The Cathedral Board, the Dean and wardens have continued to work together to our wish that a 
new parish council could be elected by the Cathedral parish.  Authorisation of this proposal has 
been received from Diocesan Council and we are excited to have the opportunity to work together 
with new wardens and councillors to continue the ministry and life of the Cathedral, working with 
the Dean to ensure a healthy future and presence in the community. 
  
IMPROVED FINANCIAL REPORTING 
The Board has continued to bring the reporting of all financial aspects relating to the running of the 
Cathedral into line with real time reporting.  Led by Robert Sharpe new auditors have been engaged 
and continued refining of the existing accounting procedures and reporting systems have been 
undertaken, offering confidence in the current status of financial reporting. 
 
SPECIAL SERVICES 
Special Services for the community have been a constant part of Cathedral life and continue to 
draw strong support and participation by the people of Newcastle.  
The Cathedral also continues to be the Chapel for Newcastle Grammar School and to host special 
NGS events. 
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As Cathedral Board and as a part of the Cathedral community, we are thankful for the prayers and 
expressions of support during the recent trial and conviction of Graeme Lawrence. This conviction 
impacts many within our Cathedral community and the wider community. Dean Katherine has also 
apologised to those whom the church has failed. The Cathedral community remains committed to 
being a safe environment for all, and is committed to being a place where survivors of abuse 
experience care and support. 
 
 
Respectfully submitted 
 
Phillip G Weston 

425



426



427



428



429



430



431



432



433



434



435



436



437



438



The Mission to Seafarers. 
Serving Seafarers in the Diocese since 1875 – A Tax Deductable 

Charity. 

 
We thank God for the incredible love and support of the Diocese. 
Thank you for the wonderful generosity towards the 50,000 Seafarers 
coming into the Port of Newcastle each year. Particularly the Seafarers truly value the 
donated beanies, food, clothes, magazines and many other items parishes provide. 
 
Our greatest resource are our loving volunteers. These saintly men and women are the 
lifeblood of the Mission and we are deeply indebted to them.  They provide the chrism of 
hospitality, radiating God’s love and grace which the Seafarers deeply appreciate. We are 
always looking for volunteers to join our family so we can continue to serve the needs of 
Seafarers – particularly helping in the areas of; the shop, hospitality and kitchen. We ask 
Synod members to share our story and actively encourage members of your parish, 
neighbours, family and friends to prayerfully consider joining the Mission team to assist.  
 
Among the hundreds of fantastic stories of 
love, loss, reunion, fatigue, hope and 
hardship. We would like to share a special 
story of a Seafarer we will call John. 
 
Forty years ago John came to Australia 
for the first time as a young Able Seafarer 
on a vessel to collect coal from 
Newcastle. Full of fun and energy, he 
looked forward to a career on the Sea, 
seeing the world and enjoying adventures. 
Forty years later, John walks back into the 
Mission to Seafarers in Newcastle. This 
time as a captain of a vessel.  
 
He was overwhelmed we were still operating a centre and able to offer him and his crew the 
same hospitality, love and care he received so many years earlier. John is now about to 
retire, but he was overjoyed we continue to offer a world class Mission, where many other 
centres in ports around the world are floundering. It is only because of the support of you, 
the Diocese of Newcastle, we are able to survive and offer Seafarers like John, a home 
away from home. He relished the memories from forty years earlier and left with much praise 
and joy because the Mission was able to be there for him in his times of significant need. 
 
We sincerely urge all Synod representatives to share our story with your parish and Mission 
Secretary in a bid to increase your financial support to the Mission. Your donations (which 
can be Tax Deductable) ensure we keep the doors open to provide a world class Missionary 
organisation here in our Diocese.  
 
But how are they to call on one in whom they have not believed? And how are they to 

believe in one of whom they have never heard? And how are they to hear without 
someone to proclaim him? (Romans 10:14) 

 
 

The Rev’d Father Christopher Bird ssc  The Rev’d Canon Garry Dodd 
Chair       Senior Chaplain 
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Synod Report 2019 John Hunter Hospital Chaplain 

John Hunter Hospital is a large teaching hospital. It is a place that people come to for 

diagnosis, treatment and ongoing care. It is a place that is necessary and for which we can 

be thankful. It is into this space that the chaplaincy and pastoral care ministry is offered. In 

spite of the negative press about the church and religion, the overwhelming response of 

patients and staff is positive to the presence of pastoral care practitioners. They welcome 

someone who is prepared to sit and wonder with them, someone who hears their struggle 

and pain.  There are of course many opportunities of joy and thanksgiving also in the 

hospital environment. 

The chaplain at John Hunter visits individuals, ministers to families, is present for family 

meetings involving end of life care discussions and acts in a multi-disciplinary context. Most 

importantly the chaplain, as with any pastoral carer, is a bearer of hope. This hope is 

grounded in the belief and reality that everyone is created equal and in the likeness of God. 

People can often discover who they are and why they have not lived more fully. Often, they 

are able to connect with parts of their fragmented self and find wholeness. Many will become 

aware of the otherness of God. Listening to these narratives enables a person to hear their 

own truth and the truth of God with them. 

The Hunter Centre for Clinical Pastoral Education is based at the hospital and facilitates a 

students’ learning in pastoral care, providing a unique opportunity for personal growth and 

professional development. Since the last Synod four ordinands have participated in CPE 

units (400 hours) and some members of MU have completed the 40-hour course. All visitors 

at the hospital need to have accreditation, authorisation and continuing professional 

development. The presence of more visitors means that there is greater coverage of the 

hospital. The chaplain coordinates the pastoral care department and leads the required 

fortnightly chaplains’ sessions.  The chaplain is supported also by the other diocesan 

chaplains and participates in the bi-monthly meetings coordinated by the Samaritans 

chaplain.  

Ministering within such a complex setting certainly has many challenges but is very 

rewarding and often life changing. Pastoral care is often characterised by healing, 

sustaining, guiding, reconciling and nurturing words, actions and presence. Pastoral care 

struggles to be recognised by some disciplines as the method and outcomes are not 

necessarily as easy to identify. As an allied health professional commented to me after 

seeing me with a family, “I don’t understand what you do, but I know you do something that 

makes a difference.”  I certainly believe that the presence of the Church through the ministry 

that is offered here does make a positive difference.   

Thank you for your prayers and support. 

 

Fr. Roger Zohrab 

Anglican Chaplain. 
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Cessnock Correctional Centre 

Chaplaincy. Reverend Di Langham. 

This is my seventeenth year ministering at Cessnock. There have been a lot of changes since I first 

began. We are now a much larger centre with over 900 inmates from all over the state of NSW. We 

have three campuses, Shortland Correctional Centre, Hunter Correctional Centre and Cessnock.  . 

Our gaol at this point in time is the largest gaol outside the metropolitan area. There are around 30 

gaols in NSW. Most of my ministry is on the minimum side and Koorie ministry over the whole gaol. 

We have around a third of the gaol is Aboriginal. The average age of our young men is around 25 

years of age. We have around 2000 inmates. In 2020 we have another extension being opened on 

the Minimum side with another 300 beds. 

We have four full time chaplains (Catholic, Salvation Army, Church of Christ and Anglican). So 

although there are double the inmates chaplaincy has not been funded to service the needs of the 

greater population and staff. Although we have been told when the newer section is opened we may 

have another Chaplaincy position. 

I continue to coordinate multi faith ministries for residents, which includes Buddhist, Muslim and 

Christian. The Christian groups are made up of Orthodox, Catholic, Evangelical and Anglican. 

There is worship happening five days a week to accommodate all sectors. 

As in previous years I coordinate Sorry Day, NAIDOC week, Muslim Eids, Buddhist festivals and 

Islander festivals. 

I present programs including Fathering programs, Seasons for Growth (grief and loss) and Positive 

Lifestyles Programs. 

Chaplaincy provides clothing for inmates who are being released or attending funerals. We do this 

through the Salvation Army. Many of our residents do not have clothing that fits them after being in 

custody for a period of time! 

Kairos has been postponed this year due to the changes in the Centre. This has suited Kairos as 

they are having difficulties building a team. The Kairos Journey Program will be not be continuing 

for some time.  

We ran the Prisoners Journey (Prison Fellowship Program). It was very successful. We will be 

running the Prison Fellowship program Journey later this year, again. We will also be running prison 

Alpha Program. 

I continue to be a speaker for community groups, including Probus, Rotary and Auxiliaries both 

Hospital and Churches. 

I am continuing ministry in an area that most of society is happy to not know about. Lock them up! 

The only thing that society does not take into account is that one day these guys will be released. 

The majority of them will be angrier and in more need of help and compassion than when they were 

incarcerated. My chaplaincy I believe is a ministry of “being there”.  I am Auntie Di to these young 

men and sometimes I have the privilege of hearing their story. In all the tragedy and misery I am 

always able to see the chink of “Christ Light” in them. God says “A smouldering wick I will not snuff 

out”. My job is to fan the embers, where I can. 

 

Reverend Di Langham 
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Frank Baxter Youth Justice Centre 

Synod Report 2019  

The last year has been a challenging but rewarding one.   

The number of young people in detention in our Centre has continued to fall. While this is consistent 

with the state-wide trend, it is also a result of the temporary closure of some of our units for 

maintenance and repairs. I anticipate that our numbers will increase slightly over the year ahead.  

Our detainee population is made up of young men aged between 16-21 years of age. While there 

are many programs available for our detainees to assist in their rehabilitation, imprisonment remains 

an incredibly confronting and stressful environment. It is particularly difficult to see young people 

struggle with the effects of trauma from their childhood, mental health issues, grief and loss, 

isolation, drug addiction and feelings of shame and guilt. So much of my ministry is spent talking 

with our detainees about these issues and helping them to imagine a future of promise and 

potential. 

The Chapel’s regular Christian programs include a weekly Eucharist, a worship and fellowship 

gathering (‘Kairos’), and Bible studies. We also hold weekly sessions of Muslim prayers in our 

chapel space. Other programs include guitar lessons, discussion groups, meditation and a Bush 

Craft session. I am particularly pleased with our new Bush Craft program, which is facilitated by a 

community member who teaches and mentors young people by cultivating a love for, and affinity 

with, the land.  The chapel also hosts or helps coordinate annual events for Christmas, Easter, 

ANZAC Day, Harmony Day, NAIDOC Week, Eid Al-Fitr and other occasions.  

Many of our young people are quite isolated from their families and receive few visits (this could be 

for reasons of geography or family breakdown). I am very grateful to our volunteers who spend time 

with our detainees through Kairos and other visits programs. These are so important in helping our 

young people feel loved. Detention Centres can feel harsh and unforgiving: our volunteers bring 

‘community’ and a sense of normalcy within our barbed wire setting. I am thankful for their time and 

commitment.     

Media reports over the last year have also revealed the occasional serious and dangerous incidents 

that can occur in Youth Justice Centres. Such events have a significant impact on our staff, which 

currently numbers nearly 300 people. I try to be in contact with staff members who have been 

affected by these incidents, particularly those who are on leave due to injuries or as they return to 

work. Even for those staff who are not immediate victims of assault, such incidents take a toll on the 

entire workforce and are very damaging to staff morale. Naturally, our staff are also affected by the 

pressures and stresses of family life, including bereavement, depression, divorce and the like. As 

chaplain, I try to be someone who may not always have the answers but is always ready to listen.  

As difficult as this ministry is, I find it incredibly rewarding. It is distressing to see a young person 

experiencing suicidal ideation or engaging in self-harm. I can feel a young person’s anxiety levels 

begin to rise as their court dates draw near. It is hard to be in a place where violence can break at 

any moment. But here I get to be a person of hope and encouragement, and to share my faith in a 

challenging environment. I am grateful to the Diocese and Samaritans for their support of this 

ministry.   

                                                                                                            Fr Chris Jackson 

442



 

 

University Chaplaincy - Callaghan Campus 
 
It has been a delight for me to take on the role of Anglican Chaplain at the Callaghan campus at 
the University of Newcastle in 2019 following the departure of the Rev’d Dr Fergus King to 
Melbourne. The University has over 2,500 staff and 37,000 students to which the chaplaincy team 
is made available. We are quite unique amongst Australian Universities in that the chaplains work 
as a team as opposed to individual chaplains from different faith communities happening to be 
working at the same location. Working within a multi-faith environment is stimulating, and I am 
privileged to work with members of the Muslim, Buddhist, Sikh, Bahai and Christian communities.  
 
I have also spent some time this year at the very unique Newspace Campus in the city, which 
presents different dynamics and challenges in regards to use of space and how a chaplain can 
connect with students and staff.  
 
The statistics demonstrate the chaplaincy service is being used more and more each year, 
accessing pastoral care, prayer, Justice of the Peace services, worship services, meditation, 
English Language classes, advice and sometimes just for a cuppa or a lie-down between exams 
(we have a great chaplaincy office which can provide all of this). More than half of the chaplains 
are JP’s, an important service in a university.  
 
I am energised by what we as Anglicans can offer the university, and how the chaplaincy service 
can adapt to the growing and changing needs of the higher education sector. I hope our parishes 
can encourage their parishioners who are staff or students at UoN to drop into the chaplaincy office 
to meet me, or Roy Hazelwood at the Ourimbah Campus.  
 
Rev’d Canon Andrew Eaton 
Anglican Chaplain, University of Newcastle, Callaghan Campus 
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University of Newcastle Chaplain – Ourimbah Campus 2018 – 2019 

Report to Synod 
 
Fr. Roy Hazlewood has provided pastoral and spiritual care for the students and staff he met 
during the time covered by this report. These meetings have included undergraduate and post-
graduate students and members of the academic and professional staff. The topics discussed 
vary according to the issues of life itself, secular and spiritual.  
 
Making Contact 
The student population along with members of staff constantly changes. This is a challenge 
to any chaplain to maintain contact with students and staff and to make known the chaplain’s 
availability to all on campus.  It is a case of “What can I do for you?” and being prepared to 
listen for whatever time it takes. Often what the person needs is someone who will listen to 
them in a friendly, non-judgemental way.  
 
Professional Development 
Fr. Roy attended the Annual Conference of the Tertiary Campus Ministry Association 
(Australia) Inc. that was held in November 2018 in Sydney. It is always a stimulating 
experience to attend the TCMA conference, to hear the keynote speakers, to attend 
workshops drawing on the experiences of fellow-chaplains and to network with other chaplains 
from throughout Australia. Fr. Roy is a member of the Executive of the TCMA.  
 
Other Involvements 
Fr. Roy participated in the academic processions at the graduation ceremonies conducted on 
campus. He attended monthly meetings with other chaplains of the University of Newcastle 
as well as monthly meetings of the executive of TCMA.  
 
The support of Synod in making financial provision for chaplaincy within the Callaghan and 
Ourimbah Campuses is vital for the continuation of this ministry. Valuable contacts are made 
with the educational leaders of our communities and with students who will be among the 
leaders of our communities in the future. The importance of chaplaincy in tertiary education is 
recognised worldwide. Chaplaincy plays an important part in the development of intelligent, 
honest, ethical world citizens for the years to come. The prayer and support of our bishops, 
other clergy, synod and people of the diocese is invaluable in this ministry.  
 
Fr. Roy is thankful for the support he receives from the University of Newcastle in this 
challenging ministry. 
 
The Reverend Roy Hazlewood 
Chaplain 
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2019 Annual Report for Diocese of Newcastle Anglican Women  

 

The past year has been a time of change for Anglican Women in our diocese. With the 

retirement of previous Diocesan President Marion Willey, there were a few changes within the 

executive. Lorraine Phillips as Diocesan President with Marea Niland as Vice President, Laurel 

Brook as Deanery contact for Lake Macquarie and Denise Brown as AMUA representative. 

In September we held our annual Spring rallies. These were held in parishes around the 

diocese; Kotara South, Raymond Terrace, Denman, Wingham and Gosford with guest 

speakers from Riding for the Disabled who will be the recipients of Thank You Box collection 

this year. While these days were fairly well attended the decision has been taken to cease the 

5 rally days for one Spring Celebration on the first Tuesday in September. This decision was 

not taken lightly by the executive, it has proven difficult and expensive to organize a speaker 

to be available for a full week so the decision was made to make this change. However, if the 

deanery groups still want to organize their own function they can. 

We held our annual Lenten retreats in March with Rev. Rosemary Gilham as retreat conductor 

at Catalina Conference Centre Rathmines. Although numbers were down from previous years 

it was a wonderful quiet spiritual time for all. The retreat will be held in February 2020 once 

again at Catalina Conference Centre with retreat conductor to be announced later in year. 

In May five women and two spouses from our diocese attended the Anglican Women’s Bi-

annual Conference hosted by Riverina Diocese and held at Cathedral in Griffith. A wonderful 

time of sharing and varied guest speakers was had by everyone. The 2021 conference will be 

held in Bathurst Diocese under the guidance of Heidi Craig Diocesan President for Bathurst. 

We continue to encourage parishes to celebrate Anglican Women Day on the last Sunday of 

July. 

We are looking forward to our Spring Celebration on 3rd September at St Peters East Maitland. 

Our guest speakers will be Rebecca Wilson from HMRI and Bishop Charlie, with Bishop 

Charlie celebrating at the Eucharist for us. HMRI will be the recipients of the thank you boxes 

for 2019-2020.  

Our theme for 2019-2020 will be “for by grace you have been saved through faith, and 

that is not your own doing; it is the gift of God” Ephesians 2:8. This will be the theme for 

next year’s retreat. 

 

Your sister in Christ  

Lorraine Phillips 

Diocesan President 
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Last August MU held three regional Overseas and Northern Outreach Mission Lunches. Revd. Lu Piper 

and Lyn, a retired Papuan nursing friend were the guest speakers. Lu spoke of her many years of 

missionary work in PNG.  Also, in August Diocesan MU vice Presidents Jeanette Johnston and Leonie 

Toovey attended the Zone 5 MULOA 1 Conference in Auckland. MULOA is a worldwide initiative of the 

Mothers Union and stands for Mothers Union Listening, Observing, Acting. Similar conferences were held 

in all 5 MU Zones throughout the world. A second Zone 5 MULOA conference was held in Brisbane in 

January. I was able to accompany Jeanette and Leonie at MULOA 2. 

The aim of MULOA is to help us discover what the essence of Mothers Union is today, to help us articulate 

it in a way that is meaningful inside and outside the movement, and to help us to discover fresh directions 

and ministry priorities for Mothers Union both globally and locally. It’s a tool to be used by all MU members 

worldwide, regardless of circumstances. There are three MULOA Principles – listening, observing and 

acting 

Listening. We need to listen to God, to each other, to the marginalised, to external learning – to 

understand what’s going on in our community, our country, our world and we need to create safe spaces– 

so that vulnerable people will feel safe to speak and know they will be listened to and heard.          

Observing – We need to identify and celebrate what we have and the resources that are around us, 

identify the needs around us, and we need to look to the future.                                                                   

Acting – We need to take responsibility, improve lives, be prepared to take risks, feedback what we learn 

honestly  

To do this we’re first asked to look at ourselves in Mothers Union – look at what we’re doing (or plan to do), 

and ask 3 Core Questions:  Who? What? & How? 

Who? – Whose lives are we (or could we be) touching? And who or what influences them, either positively 

or negatively?                                                                                                                                                    

What? – What difference are we (or could we be) making?                                                                         

How?  -  How do we (or could we) effectively make a difference? 

The Mothers Union Executive in our Diocese has chosen to embrace MULOA and at our AGM last 

November Bishop Charlie introduced our theme for 2019. ‘MU – Listening, Observing Acting – in step with 

God.  

We were delighted to welcome Rev’d Nicole Baldwin as our MU Chaplain, replacing Fr Gary Harman who 

stood down due to ill health. Rev’d Nicole was admitted as a member of MU at our first executive meeting 

in February. 

Lady Day was celebrated at the Cathedral with Archdeacon Arthur presiding and preaching and Dean 

Katherine speaking about her experiences of being Dean. 

Fifteen of our members travelled to Armidale in April to attend the State Conference. The theme – Today’s  

World, Today’s Child helped us explore the good, the bad and the ugly aspects of the cyberworld in which 

today’s children are exposed to rapidly developing technology. 

MU are currently exploring ways in which we can work with the Samaritans to help promote conditions in 

society favourable to stable family life and the protection of children. 

Denise Brown (Diocesan President) 
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Anglican Men’s Society 
 
We are pleased to report that the Anglican Men's Society is still functioning actively within 
the Anglican Diocese of Newcastle.   
 
We have endeavoured to recently arrange for a representative of AMS to address both 
Toukley and Bateau Bay in regard to services that can be provided and interest has been 
expressed in both parishes in organising joint functions and in developing work amongst 
men. AMS is already a functioning entity at Lakes Anglican. The development has continued 
in the past twelve months with regular mutual attendances at regular men's breakfasts at 
both Toukley and Bateau Bay. 
 
AMS plans to expand further by offering a range of services to parishes in the diocese 
including the provision of guest speakers, access to the national newsletter, encouragement 
to attend the Diocesan Weekend for Men that is held once a year and the opportunity to 
attend as delegate to the National Conference held once a year. Cost of membership is $20 
and all male members of the Diocese are encouraged to join the Diocesan Branch of the 
Anglican Men's Society. 
 
The annual Anglican Men's Society Conference for 2018 was held in September 2018 and 
there was 5 delegates from the Diocese of Newcastle. The conference was a great success 
and fellowship was renewed for attending members from all over Australia.  
 
During the last twelve months under the leadership of Lay Chairman Andy Brodersen there 
has been a resurgence in the activities of AMS at the National level and at Queensland State 
level. During the depression era AMS purchased a property in Brisbane to provide suitable 
accommodation for young men coming to the city for employment in the 1950's the building 
was sold. A specially designed building was acquired and leased to a society providing a half 
way house for the rehabilitation of mentally disabled men. The rental received over a period 
of 60 years was peppercorn lease of $1. 
 
During 2017 the property rental arrangement was cancelled by the lessee and the 
property was found to be very valuable and was released annually on a very valuable 
favourable rental. On a state level many overseas and local Anglican organisations have 
been provided suitable assistance at the National level AMS has been established and is 
affiliated in a branch establishment with the Anglican Church in Honiara and Noumea. At the 
time of this report there is a membership of over 200 members in that branch. The 
foresight of members many years ago with the assistance of the Holy Spirit is again bearing 
much fruit. 
 
Each year the Anglican Men's Society prepares a diary that has proved very popular with 
older members of the congregations because the size will easily fit into a shirt pocket or 
purse and contains feast days bible verses and prayers that are a valuable help in our 
christian journey. The diary is handy to forward with Christmas cards and as a small 
personal gift during the festive season. A supply can be obtained from Neil McMullen by 
ringing 0411 105 118 at a reasonable cost of $6.50 each.  
 
A member of the Diocesan branch is actively pursuing the establishment of membership with 
our Diocesan branch amongst his many friends within the Diocese of Sydney. This is quite a 
change considering the activity of Sydney in our Diocese ! Neil McMullen has regular 
interviews at peak periods on Sydney radio station FM NBC 90.1 promoting membership of 
AMS and has had a good response from radio listeners. 
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The annual AMS Conference will be held in Melbourne on 17th September 2019.There is 
important matters on the agenda which in particular apply to the Diocese of Newcastle.Our 
Diocese will be represented at the conference 
 
If you are interested why not consider joining the Anglican Men's Society and gain the 
experience of a member as described above ! 
 
Neil McMullen 
Lay Chairman 
Diocesan Chairman 
Anglican Men's Society 
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Anglican Cursillo Movement of the Newcastle Diocese. 

 

“The Cursillo Movement goal, is to make Christian Community possible in neighbourhoods, parishes, 

work situations and other places, where people live the greater part of their lives & to make it possible to 

live a Christian life in a “natural way” contributing and strengthening church life in the Anglican Diocese of 

Newcastle. 

High lights for the last 12 months for the Anglican Diocese of Newcastle’s Cursillo movement include the 

following. 

In 2018 an Ordinand fund was commenced to relieve the financial burden on candidates to experience 

their Cursillo. As many Cursillistas have already embraced the idea of this sponsorship fund it has 

resulted in 2 ordinands being able to experience their Cursillo in 2018. 

The National Secretariat Conference was held in Cairns in August 2018, and Newcastle Cursillo were be 

represented by Fr Steve Niland, Diocesan Spiritual Director and National Spiritual Adviser Diocesan and 

Co Lay Director Bill Nicolle. Jim Warland from our Newcastle Diocese was commissioned as the National 

Lay Director for the next 3 years. 

In August & September, 2018, Women’s 47 & Men’s 47 and Cursillo weekend held at Catalina 

Conference Centre, Rathmines. Hosting a total 15 candidates.  

Team training and formation is well underway for M&W 48 to be held in August & September, 2019 again 

at Catalina Conference Centre. 

In October 2018, under the invitation from the Archbishop of Hong Kong, the Australian Cursillo 

Movement with 13 Anglican Cursillistas from different Dioceses across Australia, under the Spiritual 

guidance of Bishop Ian Palmer and two clergy from Hong Kong formed the team of HK#1. Barb and Jim 

Warland & Bill Nicolle, representing the Newcastle Diocese were part of the team. 14 parishioners of the 

Hong Kong Anglican Diocese experienced their Cursillo and are now forming the team of HK#2 which 

will be run in October 2019. 

A Men’s Weekend with the theme “Edify” was held in May 2019 @ Anew, New Lambton, under a revised 

schedule due to the very late notice from the managers of Tahlee. It was another great Friday/Saturday 

of Christian fellowship, with 84 men attending, planning is underway for another Men’s Weekend in 

2020. 

Also, In May 2019, was the Commissioning of Men & Women’s 48, at St Johns, Raymond Terrace. A 

large majority of Anglican Cursillistas made up the team Kairos # 12 Inside for men, which was 

conducted at St Heliers Correctional Centre, Muswellbrook. Monthly Journey programs continue. 

Cursillo continues to publish three editions of its booklet called the Encourager each year with 

contributions of articles of Poems, Happenings, Letters and Photos are invited from any of our Cursillo 

family members to promote the vitality of our Christian in Diocese for our communities. 

In June, 2020 the Newcastle Diocese will celebrate 30 years of Cursillo being part of the Diocese, 

planning is already in progress to celebrate this event, and will be held in conjunction with the National 

Secretariat Conference, which will be hosted by this Diocese. 

With Christian Regards 

Lyn Carter and Bill Nicolle, Diocesan Co-Lay Directors. 
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