Professional Supervision Programme for Clergy and Parish Workers
Anglican Diocese of Newcastle

Professional Supervisors listed on the Diocesan Register are expected to:

1.

Offer a supervision framework that is consistent with the goals of the programme as they
are defined within the supervision contract;

Employ the supervision contract with each supervisee as the primary definition of the
supervisory agreement;

Ensure that supervisees are aware that the normal pattern of supervision within the
programme is ten sessions per annum, and to encourage supervisees to engage in a regular
cycle of supervision;

Ensure that supervisees are aware of the distinction between spiritual direction (not offered
through this programme) and professional supervision.

Be aware of the mission and vision of the Diocese of Newcastle (by reading the publications
forwarded to supervisors by the Diocese);

. Comply with the regulations regarding mandatory reporting as outlined in the document

‘Faithfulness in Service’ (provided to supervisors by the Diocese);
Desirably attend professional supervisors’ forums convened in the Diocese each year;
Be in regular and ongoing professional supervision;

Hold all appropriate forms of insurance, noting that the Diocese is not a partner in the
supervision contract and does not provide any form of insurance for professional supervisors
on the Diocesan Register;

10. Provide to the Diocese a notation of insurance.

Professional Supervisors are supplied with the following on an annual basis:
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Diocesan Year Book

Diocesan Register of Professional Supervisors

Monthly editions of ‘The Encounter’ Diocesan newspaper

Copy of ‘Faithfulness in Service’

Supervision contract and related forms (in electronic and paper versions)

In order for Professional Supervisors to remain on the Diocesan Register they are required to
complete the appended template electronically on an annual basis.
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